Regular Meeting of the Dorset Select Board
March 16, 2010 ~ Minutes

Present: Chris Brooks (Chairman), Marge Freed, Mike Connors, Michael Oltedal,
Brad Tyler

Absent:

Also, present: R. Gaiotti (Town Manager), Seth Beauregard, Danny Pinsonault, Sandra
Pinsonault

C. Brooks, Chairman, called the meeting to order at 7:00 p.m.

Approve Minutes of February 23, 2010 and March 2, 2010

It was noted by M. Freed that in reference to discussion held under the Town Clerk heading on page 3,
comments should not be recorded if the person has not been recognized by the Chairman. This should
also be noted for future discussions.

R. Gaiotti corrected page 3 which listed 17%2 hours for retirement benefits (VMERS) and should be
listed at 24 hours as per State Statute (not less than 1040 hours annually). Correction to the amount of
fees and stipend ($12,000) listed as equal to $9 per hour and $18 per hour with benefits should read fees
and stipend is equal to $26 per hour and health benefits are additional per hour figured on 32 hours per
week.

S. Pinsonault stated that this was not what her argument was based on — the $9 ($7.20) per hour was
based on stipend only and the $15-$16 was stipend and insurance. M. Freed asked what the hourly rate
was with the fees included and S. Pinsonault responded that the fees are flexible as you never know
what they are going to be. She explained that her argument was based on what the cost to the Town is
(stipend and insurance).

M. Oltedal moved and M. Connors seconded to approve the February 23, 2010 minutes as amended.
Motion carried 4-0.

M. Oltedal moved and M. Connors seconded to approve the March 2, 2010 minutes as presented.
Motion carried 4-0.

Animal Control Officer

S. Beauregard requested that the Select Board consider issuing a written order allowing the Animal
Control Officer to impose a $125 penalty on dog owners for non-registered dogs after the April 1, 2010
deadline for license registration and also the ability to impound the dog when necessary. M. Freed noted
that the Animal Control Ordinance has to be followed. S. Pinsonault explained that late payment of dog
registrations after April 1% is $12 for neutered/spayed dogs and $18 for non-neutered/spayed dogs. She
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suggested that the SB choose a date such as April 15" for charging the $25 penalty allowed in the
Animal Ordinance. S. Beauregard stated that licensing dogs is important especially when something
happens as he can look up the dog license immediately to see if the dog has had its rabies shots. C.
Brooks read the Animal Ordinance regarding penalties. It was the consensus of he Select Board to have
R. Gaiotti write an order for pursue of non-licensed dogs for the Animal Control Officer.

Appoint 2010 Town Service Officer
It was the consensus of the Select Board members to appoint Ellen Maloney as Town Service Officer for
a one vear term.

Review Sign Ordinance

C. Schmelzenbach reported that he has drafted a new sign ordinance for review as the existing ordinance
is outdated. R. Gaiotti noted that they had taken examples of other Towns’ ordinances to create a
suitable ordinance for Dorset which would be comprehensive. M. Freed asked how many signs would
not be in compliance with the current ordinance and suggested inserting a date in the new ordinance so
that all signs would eventually be in compliance. R. Gaiotti thought that existing signs would be
grandfathered and the ordinance would cover any new signs. Discussion ensued regarding free standing
signs and flush mounted signs; definition for charitable organizations; political signs which cannot be
regulated; and time frame (dates) for holiday lighting. Section IX (E) ~ political signs is to be deleted.
M. Freed requested a list of non-complying signs. D. Pinsonault commented that previously guidance
was not given when applying for a sign. C. Brooks asked about needing a permit for repainting a sign
and C. Schmelzenbach noted that this would be a good time to address any changes and clearly define
what constitutes compliance. M. Freed asked if flush mounted signs and post signs can be 15 sf each
and R. Gaiotti responded yes, but this was all open to discussion. C. Brooks noted that in the example of
SSL & K, LLC’s request for a sign, one lot is restricted to a 15 sf pedestal sign containing three different
businesses and the ordinance now reads as one flush mounted sign in addition to the pedestal. He
questioned if they would be 15 sf each or 5 sf each. S. Pinsonault asked what category the horse show
banners would fall under in the new ordinance and C. Brooks suggested that it might fall under the ZA’s
discretion to extend the length of time for events. Discussion arose about the horse show falling under
Section 8 (c¢) as a special event and possibly being grandfathered with M. Freed noting that this would
not be in compliance and everyone needs to be treated the same. C. Brooks suggested that the ordinance
could contain a statement giving exemptions after SB review for flexibility. S. Pinsonault asked about
sandwich board signs as many restaurants in Dorset place this type of sign out every day. C. Brooks
recommended addressing this under temporary signs.

B. Tyler moved and M. Oltedal seconded to approve the SSL & K, LLC sign as presented in the
submitted sketch dated February 10, 2010 by Homestead Landscaping. Motion carried 5-0.

M. Connors stated that he thought that under Section VI (4) — Setbacks, the 7 foot setback from the
traveled way or edge of pavement was too close. R. Gaiotti is to check with J. Hewes about the
setbacks.

Personnel & Contracts

S. Pinsonault stated that she has made changes to the draft agreement that she and R. Gaiotti worked on
and handed out a new draft agreement (copies attached). The newer agreement heading was changed
from Employment Agreement to Compensation Agreement as suggested by J. Barlow of the VLCT as
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the Town Clerk is not an employee. Section 4 was changed from ten paid vacation days to 15 paid
vacation days as the Town policy allows 15 days after five years of employment. M. Freed noted that
the new agreement changed the employment status. Discussion covered item #12 — Extent of Service,
listing office hours of not less than 150 hours per month and what would be the posted hours of
operation (8:30 a.m. — 4:00 p.m.?) and item #13 — Dues and Subscriptions amount has to include the
amount as listed in the budget. Item #14 — Termination to be changed to read: This agreement shall
become null and void at the time in which Sandra Pinsonault is not re-elected or the end of her term.
Items #16 — Conditions of Employment and #17 — Yearly Performance Review have been taken out of
the newer agreement as S. Pinsonault noted she is not employee and is not subject to review. C. Brooks
expressed that the new agreement has taken away the “purse strings” and S. Pinsonault responded that
the “purse strings” is the budget. C. Brooks noted that if someone in the Town Clerk position is not
meeting the standards of the office, there is no recourse with this agreement but to keep paying the
compensation. C. Brooks felt that this agreement should be a template to be used for any Town Clerk
who holds the position. S. Pinsonault stated that she had spoken to Jim Barlow and other Town Clerks
about the new agreement and was following the guidelines of the Personnel Policy and the budget. She
is comfortable with following everything, but felt the agreement would be null and void for the next
person. M. Freed asked if the fees would be submitted to the Town on a weekly or monthly basis and S.
Pinsonault replied that the statutes require not less than quarterly, but that she would submit the fees
when the sheet is full. M. Freed questioned Item #12 — Extent of Services in the newer agreement as it
excluded much of what was in the first agreement concerning hours and outside business activity. S.
Pinsonault noted that Jim Barlow of the VLCT suggested the deletions in the document. M. Freed noted
in Item #1 that the word elects should be changed to appoints. S. Pinsonault remarked that this was a
one year contract which would be renegotiated every year. M. Oltedal suggested that under #9
references be made that the SB can change the type of health care policy in keeping with any budgetary
decisions for health insurance. S. Pinsonault noted that under #15, it states that the agreement
incorporates the Town’s personnel policy. The topic of bank accounts for State and Town fees arose
with S. Pinsonault explaining that she keeps a separate account from the Town. R. Gaiotti is to try to get
a financial opinion regarding a paper trail for fees. R. Gaiotti asked about accounting practices for
interest received and S. Pinsonault noted that there was not much interest earned. C. Brooks
recommended a review of the budget for the possibility of funding the agreement and tabling the
discussion for further review.

M. Oltedal moved and M. Connors seconded to move to Executive Session at 8:35 p.m. to discuss
contracts. Motion carried 4-0. Executive Session ended at 9:15 p.m. with no action taken.

Review Delinquent Tax Collection Policy

R. Gaiotti presented a Delinquent Tax Policy for review noting that it includes the ability to use small
claims court and/or tax sale proceedings to collect overdue taxes. M. Oltedal moved and M. Freed
seconded to approve the Delinquent Tax Collection Policy as presented. Motion carried 4-0.

Finance Report

R. Gaiotti reported that the finances stand at 72% and that he hopes to subsidize the Town newsletter
with ads. Questions were asked about Town Meeting expenses; adding ballot printing to school
expense; grant monies received for Town Office maintenance; marble sidewalk expense — Village
Street; status of Riley Rink discussions; Town roads/overtime and salt/winter sand. M. Freed suggested
that a Committee be formed to set up an event for the Bicenquinquagenary Celebration.
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Manager’s Report

R. Gaiotti informed the Board that he attended a Southwest Vermont Municipal Association meeting
regarding bulk purchasing and there will be another meeting in April. Membership in this group does
not obligate the Town to make purchases.

Bid documents are being created for equipment purchases and paving projects along with Class II
highway grant applications being worked on.

Letters have been drafted and will be mailed informing Board members of term expiration. C. Brooks
noted that two members need to be appointed to the Planning Commission. M. Freed suggested
staggering years for term expirations.

A recreation flyer describing programs available for the 2010 summer season is being produced. M.
Freed suggested giving the flyer out with the School newsletter. R. Gaiotti is to send out a weekly email
update every Friday.

Liquor Licenses
M. Connors moved and M. Oltedal seconded to adjourn as the Select Board and convene as the Liquor
License Board at 9:45 p.m. Motion carried 4-0.

It was the consensus of the of the Liquor License Board to sign the licenses for H. N. Williams and the
Dorset Inn and ask for clarification for the Barrows House application.

M. Connors moved and M. Freed seconded to adjourn as the Liquor License Board and re-convene as
the Select Board at 9:40 p.m. Motion carried 4-0.

Approve Pavyroll & Accounts Pavable for the Week of 3/2/2010
It was the consensus of the Select Board to approve the Payroll & Accounts Pavable for the Week of
3/2/2010 as presented.

Other

e It was the consensus of the Select Board to sign the Annual Financial Plan for Highways for the
State as presented.

e M. Connors brought up the subject of widening Route 30 near the Post Office and R. Gaiotti is to
review the 2002 planning study regarding this. C. Brooks suggested checking for Stone Valley
Scenic Byway funds.

e Select Board meeting schedule has been set for April 27, 2010 and May 25, 2010. R. Gaiotti
noted that the Public Hearing by the Planning Commission for the Bylaw amendment for cell
towers will be held on March 30™ and the SB Public Hearing should be April 27",

M. Freed moved and M. Connors seconded to adjourn the meeting at 10:04 p.m. Motion carried 4-0

Respectfully submitted,

Nancy Aversano
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(MEAFTAOREING EYPTAN MINT AGREEMENT

THIS AGRERMENT is made and eotered inmo this day of 2010
T and betwesn e Town of Tharact, &oting by and throogh i Doeand ol Scleeumen, a
musicipel corporation arzanized and exising under the Lews of the Stare of Vermant, and
BANDA PINSONALTTT whoese address js 16685 Roae 2 Eest Dersct, Venmon, 55255

WHEREAS, the Town of Therset acting throngh itz Scleotmen disdire: we reach oo
erplovinesl agreamsnt with SARDEA PINSORATITT A5 TTS Town Clari: and

WHEREAD, sSANDEA PAEONATULT desies teoaccept a1 emprloement
gaieemcat with the Lo of Dorszt upon e lerms und comditive: hepeingfes 3o Swth;

MO THERBEFORE, in conzideration of the mmczzl covenanis ond aaeedmioins
wel Lurth hercin, the partics agroe a5 follows:

1. EMPLOYMTENT, Tussuan o 24 WE A 1232, the Town of [hrsel henethy
uppoints  SANDIA PINSONATILT to the posibon of Tewn Clerk and SANDIA
FIMSURATLT accests snch appointment wpon the frellmvdng lemms and condilions,

2 TERME: The teem of thiz Agrecmant shall be theongh Jums 30, 2010 ol shedl
e T lve Toan .Tu'|_'_-' :', 2100,

3 COPEEATION . Fowr all the sovices tenderad by the Tewn Clerk under s
Agpeenent, the Tessn of Derset is paying the Town Clark wn amsl salary o $43.000
cttective from Tl 1, 2000 throual Tuge 30, 2011 which salay is paid in oweelly
installm emis inoarrenrs.

4, Ihe Fown Clerk shall e entiled wotes (L0} pald sacation days annualle. The
Town Clerk shall advise the Town Manerer al least 10 days in advance of intendued
vacation of twie divs ur e

a3, The Tewn Oleik shall e paid for op e lve bana Dde sickipersanal davs ot

& Vavalon dave oot used, np oo Uen (10 duys, wll be paid s or immedistely
fillowwing the close of e celendar yean perind aftha contract (December 31, 20000 a0 e
current per dices e Thers shall be ne other compensation or acerual for unussd
viagalion

7. Halidavs shall ke i aceordence with ooy sdoptad Town Pelicy

B As g corirement benefit The Town will make 8 samionly reguicsd
cunteibiption 0 the Vermen) Slale Municipal Empleyees” Heorement T oo,

U AT TH CABRE. A heulih plag cememly Cigna HIDHP DE00E000 [Tealih
Man shall ke aeuilable with 2-person coveraas, preoinm fo e pacd 5o emoloyer subjeet
w amployee coneibutions s delermined by Sclectivoard. A denlal plen coreenrly with
wortheast Dol Denlal shall be availakle wilh fumily coveeape, premiom lo be paid in
[ul] by wrapplogyer,
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10, Anw additional exnense azsocizied wik thiz Contrecl including, o oot by weas
of limitatinr, Staie rnd Federal lases shadl be s responsisilivy of e Town Clerk.

[ P ot

The Temsn Clerk shall ran locel sleclivie and cority the results w the Secretary ul B8t

The Town Clark shall manage all ol (e lowns public poeonds, recends all public
documents, ineluling meaps, plars, martgages, Hens ond reconds ol land reanssetinns, anl
forveanda propemy transfer wx reluns ad lax money e Stats.

The Towen Clerk shall allow all files and pecords mainrained, he svailable Tor pubhc
inApeclien upan prapel reuear 8t all reasonahlc houors.

The elerk saues dog licenses, marviage lieonsas, fish and game Hesnees (10 e or ghe
wishen) and any cther municipa] Jverse tat might e reqatred.

The Town Clerk is o votioe memner of the heard of eivil auboriy and ceititics e grand
list The elerk has he power (o adainiscr oatha in 21l easea inowhich anooull 15 reguired
I'he alerk: oy an ex ogfieio potary poblic

Tae clerk may he auchoroed b renew maler velivle, s molils or metarloaz
Tesin ons,

The Tuwn Clouck shall colleer the proper FERS Tor rendenng (e aloeemerioned sorvicos;
all FEES eollectead will be submilted not Jess than Cweeklwmeonthly]) w the Town
wanapsr's Qe The Tawm Clerk sha'l keep o recording ol suid services aml presone i
tor Lhe Deand of Selectmen on a manthly hasis,

12 FXETENT (0F SEEYICES: The Town Clerl. shall dosore her fll tome,
utlention and onermies i Lhe performance of her dutiza ang shall net, durng the lerm of
this Agrsement, be engaged in eny olher business aclivily durivg nomreal warking Luues
withoul [iear infarming and obtaining the consend of the Board of Sclecomen. Tuis e
Town Clerk's intent fo supplement her income with other getiviliss or employmest bt
sl shall adsdas che Selecimen ol bee activity in advarce, Lhe Luven Cledh shall pest
repular office hours and dedicote nod Tess than 1530 howrs por month e her responsibilites
s Taranm Clari,

13, INICS AND SUBSCRIPTIONY. The Town aprees lo pay e profassional
dues, subscripions and expensea of the empluyes necessacy for continestion wnd Dull
participation in reginneal, state, and lucal civie and cultoral associations and organizgtions,
ineluding the Tuteemarional Cletks & Treasurers Assockation, necessary amed desiiable far
cortinped professional parlicipation, grewth and sdvancement and Tor the good of the
Tonwen as recorumended T fhe emplovee, subject Lo the upprovil of The Sclectmen.

14, (e Subject o the sdvence approval el the Roend of Sclectmen, the Lown herehy
agroed to pay the revel, including vehicleimilenpe sxpemse, ond subastonee cxpenss al
the Cazploves for professional aml elieial travel, meetings and cocasions acegquals o
continue e professional developrenl of the Emplove: and o adequaiely pursue
nucsssry ofFieial and oar Dmelions of the Town, including Sul et Timited o, the
armual conferenons o the esa Fnplamd Olai’s T, e Vesmony Jewn Clads &
Dreasuces, andd sneh other repionsl, sae and local govemmment groops and comimillses
Crereol on which the Fmploves serves as 8 member.

‘f'
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(1 Sobject o e advence epprovead of The Beard ol Sebcotmoen, the Toen
alen gzrecs o pey [or the travel snd subsistcoee of the Emplovee Toe slan coorses,
mstitnfes and sernars that arc necessary (or the Dmployess professinns] development
ad Tos e geod ol the Town,

fed The Employee shall tiedsh e Selecimen with vouchers for all senenses
fior which reimbursement s sought wcdo this scerion

P AGREMERNT T ARBITRATE v, TERMINATION LEPEC LA TN ¢

e, COMITITONS (0 EMPLOYMENT. This AGREEMEMT shall ineorpolae
o roferznes the TR Poesonne] Pelbicies whoch sre cumrently o elleen, and all
sulmerusul revisions ol suid Policies, adopeed b the 1O paeagant 1o 29 VEA 1121
[Lis underakaced by hoth partics thar these pelicies ame sybject womodi Do Ieom v
P fime, The Tewn Cledl sprees et she wall be bound by eny sues maditications, It o=
the inderstanding of horh partics that the Town Clesl shall be entilled 1o receive all
anpizcahle henetits comamed 0 the atbremontioned policiss,

a. Vhe lowen Clork’s Odtiee shall be isclodsd iz he aonwa ocesde audil of the Town
finances, The Bnard of Scleenmen gpree o pay 1 the aoncal audin,

17, The Teen Clerk, and e Boand of Selecimen sholl nueet now less than 90 dava
m oadvence of the copclusion ol the int vear of this Camrsst e covicwr the wearls
porformancs of the Town Clork 23 meaured againsn the prosions e’ poals and e
crnsider anhscqneat veady anals and (be oversll job performunce of e towsn Cler,
Aoy ewenclenis i Ui lerms wod provisions of the Agrssment shall he reduced
wriling snd stoned by the portizs,

Drated at Docscr, w the Conses of Benrnglon, Stats of Vermonl this iy ol .
20

Ry SELICTROARD TUMW N OF DORSED

Christepieer Drooks, Cluoinman
Margzry Frozd, Wiee Chairman
Lhead Lwler
Pelichuel Credal

Wlichzol Commers

- Tewn Clerh Emplovymeeni & greement Discussion:

- RAA 000 salary

- ST Asgistand Clerk

- Bmployes Healthoane (HIHP H.S AL TAN0S000 + Dental b, eontrilamens as
dircered o the Scloeumen

- (1 paid halidaya

- lrzining
I lewars: B3 0amm — :idpm ddanday — Frices)
Aol Andi

- Al Tews o Towne @l foes torned diveetl= intn Tosam Caeekl
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COMPENSATTON AGREEMENT

THES AGREEMESNT 15 made and entered i this davof L3N0 by
el belween the Town of Deorset, acting by and fhrouch s Boand of Sclostmen,
municipal corporation arganized and cxisting wnder the lvwes of the Slale of ¥ermuout, aud
SAMOEA PINSONAL LU whose address 15 1665 Boute 7 Fest Domsel, Vermuont, 053233,

WHERTEAS, the Town ol Dorssl actine tuougl: itz Scleemmaen desines (o reach o
COMLPENSATien Agcesmeat with SAMDEA PINSONALLT A% TS Town Clerk; wnd

WIEREAS, SANDRA PINSONAULT desiws to accopt a compensation

aprcement with the Unwmn of Dorset upom the terms and conditionz hereinafler sel focth;

WP TIIERLEIEL, i vonsiderativn ol the mutial cwvemands aod agrecemonts
seel furth hersing, the parlies ppree as Tollows:

oL TMPLOSMENT:  Pursimant to 17 Y54, 2640, the Town of Dursel heesby
t]l'_'l.-l'ﬁ 1SANDIEA PINSONATLT Lo the posibon of Town Clerk and SAMDEREA
T PINSONAULT aceepls such posilion [ur o lerm of three years Tollowine sach election
aned o the Dolluwing termms amd condibions,

- TEEM: "Uhe torm of this Apeeernent shall be twoush Fune 30, 2011 and shall
b cfTective from July 1, 20060,

1, COMPEREATION: For el the services rencdered by (e Town Clack unler i
Apreerenl, Lhe Town of Dorset 12 payving the Town Clerk an snnual salary of 25 000
citective from July [ ZOW theaueh June 30, 20011, which salary 13 pad in wockly
installmenes jn aiceals,

4, The Tewn Clark shall b= entitled to 1iftesn 137 paid vacation days annually,
The Town Clerk shall advise the Town Manaceer ol least 10 duvs i adeunce of intendsd
vacalion el two davs or morz,
30 TRe Tewen Clarks shall be paid for up o live booa (e sickfpersonal davs por
YCAr

. Wacation davs not wsed, up 1o Ten (LOT days, will be pad oo or jouosdiately
fellowing the close of the calendar vear pericd ot the contrast {December 31, ZO00 2t the
awrrent. per Gieny Aty Thete sliall e oller compensalion or seemal Lo uaossd
WEALELLIGT.

7. Holidays eliall be i aecorduoce with vy adupted Town Policy.

B As oorotirement henefit, The Tovwn of Dorser will make s stanmorily roquived
coplerbution e e Yermonl Stale dunteipal bmploveos” Retiranient Fund.

9 IIEALTII CARL. A heallk plun currently Clomn HOHE 120030000 [Tealil
["Tzart sheall b wvailable with doperson coverage, promicm to be paid by employer subpect
i epplover conlribulivns a: delermined by Selecthoard. A destal plan curenely with
Northerst Delia Denal shall bz svatlable with 2-peisnn eoverage, premiam o be paid in
Lol? by coaplover,
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LU, Ay schdilivsel expewse wsochied with Wos Contract ineluding, but nol by way
ot limitation, Srare and Fedora’ texes shall be the respoamsikility of the Toeen Ulerk.

11 EUTTES: The Town Clerk shal] mon locsl elections and certify the results o the
Becretary ul Slule

The Town Cleck shall manage all of the own’s public records, record all public
doctuments, ncludiape maps, placs. morgazes, lisns ond records of land wansactions, and
Forarards proporty wenster tax rehiens and tax money ta the Srare of Vormant.

The Town Clerk shall allow all Gles and records maimnaimed. be available Sor public
inspaetion wpea prespee reqest slall easeooble s,

The Towm Clark izsuss dog leenses, nudiage Leenses, [l aon] gane licenses (i she
withes) and ooy other municipal Geenss that might be required.

The Town Clerk 12 a voung memboer of the Board of Civil 2atharite and cortifies tha
arand list, The Town Cleds Lies the power Lo wlmimsler outhe el cases woowhich oo
oath iz required. The Towm Clark i3 an er officw: notary puklic,

The Teswn Cleck may be authorized Lo renew Drepartment of Molor Yehicls regstralions.

Fhe Teraen Clerk shall eollect the peoper FEES [ur rendering e aloremeniione] services;
all FEES collected will be submitted not 1235 than menchly ta the Town Managar's
Chtise, The Town Cledk shall Resp o recording of smd services wnd subomil 1t o i Boerd

ol Selecimen on o monthly basis,
A T

i

1E, BEXTENT OF 3ERVICES: The Tewn Cleck shall pust r-:glulau wilice huoucs
aned dedicale not less thun 130 hours per month to her responzibilities 25 Umem Clerk.

13, DUES AND 5UBSCRIPTIONS. The Town aureess e puy The prolessional
dues, aubsceiplions and expenses of the emplovee necessary for continuation and Gell
patticipation o eegiouil, stote, amd local civie vod coliorel associabons emd orpanizoliogs,
meluding the Internatinnal Instinnre for Municipal Cledks, necessary and desirablz for
confinued pratessional paclicipilion, growth wnd advencement and for the good ol he
ivam as recommended b the emplawes,

{u.) LThe lewn of [orse: herchy  apress 1o pay the travel, incloding
wvehizladmileags cxpense, and subsisteoce expense of the Town Clerk far
profossional aod ollcial nvel, meeings and occesions sdequate Lo conbinoes e
professional develepmant of the Tewn Cleek aid e adequately puisue nocessary
allicial aml other functons of the Toan. including but not Bmited (o, the annual
conferences of the Vetmwnt Municipa] Clerks & Treusurers Associclivn, Mew
FEngland Municipal Cleik’s Dostitode, ad the Verment Town Clecks & Treasuees,
and such other regiomel, stule wnd loeal government groups and commilless
therewl un which the Employves serves 23 2 membern

(M} Subkject to the advance sppeoval ol he Boand of Selectimen, e Towa alao
aprosd Wy Do the travel amd sobsisiense ol he Town Clerk For shorl conmes,
inslilules and semipary Gal s nesesgary for dhe Tmplowes™ peatossional
develomment snd Gor e pood ol e Town.,

2
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{e) The Teasn Clarls shall formizh the Slactinen wit vwoushers for all expenses
Tor wineh repnbursement 15 seught under dis seetion.

1, TERMINATION: This Apreement shall heeome null znd void at the dmaz in

wlich Sandre Pinsonaall doss not azek ro-sleasion cr is naf reclected, — Gl < 4 :*’
- VERNVE oF PRSP LY P o
P50 CONDITIONS OF AGREEMEMNT:, This AGREEMENT shall incorperan
by meferenoe the TOWRS Persomnel Policies which ave coresnfly o ellzel, ol @l

subsequent revisions of said Policies, adopled by the TOWN pursuant e 24 V34 1121
It iz understood Ly both parties That (ese policies ere subject W maodi feuGon fom lime
totime. Tha Town Clark gerees that ale will e bound By uny such modiGoutiens, T s
e undersianding of borh pacties thar e Town Cleak shed] be entided Lo recsive all
ppplicable benefils contained m the atrcmentions] polices.

(.3 Thes Toveen Clark™a Oftiee slall e ineluded o the oroesl oulside sudil of
(e Trrvens Mapuees. The Bourd of Selectmen agrees 1o pay tar the anmal audic

Drated al Dhurset, o the Counly of Hemningaon, Sare of Vermont this _ day ot :
014
By SELECTDOARD, TR N COF LHRSEI

Chiistopher Brooks, Chuinmean
flargery Freed, Viee Chaivinan
Dirad Toler
Tefichae] Ol al

Felichue] Connors
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